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7. Equal Consideration and Treatment of Others  

Members execute professional responsibilities with fairness and impartiality and show equal 
consideration to individuals regardless of status or position. Members respect individuality 
and promote an appreciation of human diversity in higher education. In keeping with the 
mission of their respective institution and remaining cognizant of federal, state, and local 
laws, they do not discriminate on the basis of race, religion, creed, gender, age, national 
origin, sexual orientation, or physical disability. Members do not engage in or tolerate 
harassment in any form and should exercise professional judgment in entering into intimate 
relationships with those for whom they have any supervisory, evaluative, or instructional 
responsibility.  

8. Student Behavior  

Members demonstrate and promote responsible behavior and support actions that enhance 
personal growth and development of students



Members, when serving as a reference, provide accurate and complete information about 
candidates, including both relevant strengths and limitations of a professional and personal 
nature.  

15. Job Definitions and Performance Evaluation  

Members clearly define with subordinates and supervisors job responsibilities and decision-
making procedures, mutual expectations, accountability procedures, and evaluation criteria.  

16. Campus Community  

Members promote a sense of community among all areas of the campus by working 
cooperatively with students, faculty, staff, and others outside the institution to address the 
common goals of student learning and development. Members foster a climate of 
collegiality and mutual respect in their work relationships.  

17. Professional Development  

Members have an obligation to continue personal professional growth and to contribute to 
the development of the profession by enhancing personal knowledge and skills, sharing 
ideas and information, improving professional practices, conducting and reporting research, 
and participating in association activities. Members promote and facilitate the professional 
growth of staff and they emphasize ethical standards in professional preparation and 
development programs.  

18. 


