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This report summarizes the activities and accomplishments of the College of Education and Human
Development (COEHD) during the 2016-2017 academic year. This was the fourth full academic year in
which the COEHD operated with a departmental structure, and was a period of significant administrative
change. The COEHD completed its By-Laws. The organizational structure of the COEHD is operating
efficiently, student enrollments are growing, faculty productivity in terms of publications and



area teachers, and also, through the teacher preparation committee of PREP, to inform and constantly
revise our educator preparation programs. Courses across programs include observations and field
experiences in local schools and draw upon the expertise of area educators to inform coursework and
provide supervision. Engagement between our faculty and the community typically involves professional
development for teachers, school administrators, counselors, parents, and community members, which in
turn impacts many thousands of students across the entire state.

Figure 1: COEHD Community Engagement and Impact, 2016-2017
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The teachers produced through our programs help address the critical demand for teachers, who in turn,
provide the educational foundation to Maine’s youth. We continue to address critical teacher shortage
areas, including, special education, math, and the sciences. !
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Faculty members in the COEHD are extensively engaged with faculty from other UMS campuses.
Examples include the collaboration between COEHD and UMM
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The COEHD holds the second highest retention rate across campus.
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In the 2016-2017 academic year, the COEHD awarded a total of 380 degrees at all levels. This total
indicates increases in every degree category, and is also the highest number of graduates the COEHD has

produced since 2012-2013 (see Figure 7).
!
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Goal 6: Develop Program Review Process

Apart from periodic (and very serious) accreditation visits, the program areas in the
COEHD do not undergo any other periodic review process. During 2017-2018, we will
design a process for both internal and external program review, and will be ready to pilot
the first program review during the 2018-2019 academic year.
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See Section IV: “Student Engagement, Student Success,” (¢) Student Performance on National
Boards and Exams. §
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