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Executive Summary 
	

This report summarizes the activities and accomplishments of the College of Education 
and Human Development (COEHD) in the 2015-2016 academic year. 2015-2016 was the third 
full year in which the COEHD had a 
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Figure	1:	COEHD	Community	Engagement	and	Impact,	2015-2016	
	

Activity COEHD Personnel 

Penobscot River Educational Partnership (PREP) ?$@@$#A&&$"@&!+,(A$"8&

Maine Autism Institute for Education and Research & '**BA1C%%8A&
Regional Special Education Directors '**BA1C%%8A&
Maine ChildLINK with CDC& 7#&$"@&?$A*"&
Maine PreK Expansion ?$A*"&$"@&D*=#(&
Family Literacy Center E(""(,,1!+98A,($@&
Positive Behavior Intervention and Support (PBIS) !+,(A$"8&F&G$H:*%*AB8&
University Training Center for Reading Recovery & the Maine 
Comprehensive Literacy Partnership  

'*AA(+6&E**@46&3$"@+($#&$"@&7$4%*+&

Maine Education Policy Research Institute (MEPRI) I$8+9$"6&?$A*"6&7#6&D*=#(6&$"@&!+,(A$"8&
Maine Department of Health 7#6&?$A*"&
Department of Education Pre-K Expansion ?$A*"6&D*=#(&
RISE Center Elementary Physical Science Partnership and 
Physical Science Professional Development 

J:(9K(%%6&G$"@8AH8*6&D*=#(6&$"@&?$+,8"&

Transforming Rural Education Experience (TREE) !HB(+9$"6&E8@@%(&$"@&?(,,(&
Bangor Educational Leadership Academic ?(,,(&
Professional Development for Math Educators in Maine G$"@8AH8*6&3$HBA*"6&?$A*"6&$"@&I$8+9$"&
Maine Administrators of Services for Students with 
Disabilities&

3$HBA*"&

Maine Writing Project ?$+,8"&
Maine Roads to Quality >(%%$?$,,(+$&
Literacy Tea (Literacy Volunteers of Maine) E+*K"&$"@&>(%%$?$,,(+$&
Volunteer Scribes Project (Alzheimer’s Association) L$9(+*"&
Interagency Coordinating Council '**BA1C%%8A&
Maine Adapted Physical Education Task Force E#,,(+M8(%@&
Maine D.O.E. Teacher Ed State Accreditation Review Teams ?8,H:(%%&$"@&?$:*"(41NOP(8%&

	

b. Economic Development  

c. Workforce Development 
	

The educational programs housed in the COEHD 
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Technology with leadership shared between the University of Maine, UMF and USM, tU
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c. Research Funding  
	

In the 2015-2016 academic year, the COEHD received 
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'**BA1C%%8A&UGYW& ?(",*+8"=&$"@&!@Z$"H(@&G+()$+$,8*"&M*+&
?$8"(OA&C$+%4&Y",(+Z(",8*"&JH:*%$+A&

XJ&>NC&
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supporting	students	put	in	place,	and	systems	to	measure	teacher	
effectiveness	in	the	internship	and	early	years	of	teaching	are	established.		

• We	recognize	and	embrace	the	importance	of	doctoral	education	at	The	
University	of	Maine,	the	flagship	institution	in	the	State.	Our	efforts	in	
building	competitive	doctoral	programs	depend	on	the	combination	of	
successful	grant	writing	and	the	hiring	of	additional	faculty	members	in	key	
areas.	

• Limited faculty resources within virtually all of the programs in the COEHD are 
especially challenging as the number of tenure-track faculty has declined over the 
past decade. Although a number of new faculty members have been hired during 
that past two years, there is a serious, continuing need to increase the number of 
faculty in a number of programs if they are to function adequately, especially at 
the doctoral level. 	

VII. Summary of New Initiatives 
	

With the arrival of a new dean, the COEHD will utilize the 2016-2017 academic year as 
an opportunity to clarify its mission and to address a number of major challenges that face us. 
 
Goal 1: Completion and Implementation of Strategic Plan 
 



	
12	

Goal 4:  Enhance the Student Experience 
 

This includes a focus on recruiting more students from underrepresented 
backgrounds, bolstering faculty involvement in recruitment, enhancing STEM 
education efforts, initiating an alternate certification route for teacher candidates, 
promoting the new living-learning community, expanding academic and research 
opportunities, enhancing the Advising Center’s roles in retention, focused hiring 
for full-time teaching faculty to support teaching efforts, increasing donor 
activities to support student scholarships, diversifying field experiences, 
enhancing opportunities for mentor teachers, and reinvigorating the doctoral 
programs in the College. 

 
Goal 5:  Improve Alumni Relations and Giving 
 

There is a serious need for the COEHD to create a professional development 
network for alumni, and to develop new and more effective ways of reaching out 
to potential donors. We are already working with the University of Maine 
Foundation in this regard, and are planning several outreach activities for the 
2016-2017 academic year.  

VIII. Licensure Passage and Job Placement Rates 

See Section IV: “Student Engagement, Student Success,” (c) Student Performance on National 
Boards and Exams. 
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Appendix A: COEHD Student Majors 2010-2015 

COEHD Majors 2010-2015 
	

 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 
 UG G UG G UG G UG G UG G 

Educational 
Leadership, 
Higher 
Education and 
Human 
Development 

/2R& /02& /0.& /R0& /TQ& /TT& /-R& /T-& /S5& //5&

Exercise Science 
and STEM 
Education 

T/S& R/& -Q5& 0Q& T./& 2T& T/0& 0.& T//& 0R&


